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EMPLOYMENT NOTICE OF ENGAGEMENT OF GUEST FACULTIES /
RESOURCE PERSONS AT ANCOL, SRI VIJAYA PURAM

Andaman College (ANCOL), Sri Vijaya Puram, proposes to prepare a panel of
Resource persons to engage their services as Resource Persons in Digital Technology
(Value Added Course) subject to teach U.G. courses "as and when required basis"
depending upon the requirement of teaching work in the concerned subject/
department for the Academic Year 2025-2026. The Resource Persons required for
Digital Technology (Value Added Course) of ANCOL.

The Resource person shall be paid an honorarium of Rs.1,500/- (Rupees One
thousand five hundred only) per lecture subject to a maximum of Rs.50,000/-
(Rupees Fifty thousand only) per month.

Educational and Other qualifications:

A.

i) A Master's degree with 55% marks (or an equivalent grade on a point scale
wherever the grading system is followed) in a concerned/relevant/allied
subject from an Indian University.

ii) Must have cleared the National Eligibility Test (NET) conducted by the UGC
or the CSIR or a similar test accredited by the UGC, like SLET/SET, or who
are or have been awarded a Ph.D Degree in accordance with the University
Grant Commission (Minimum Standards and Procedure for Award of
M.Phil/Ph.D programme prior to July 11, 2009 or 2016 and their
amendments from time to time as the case may be exempted from
NET/SLET/SET.

Provided, the candidates registered for the Ph.D programme prior to July
11, 2009, shall be governed by the provisions of the existing
Ordinances/Bye-laws/Regulations of the Institution awarding the degree
and such Ph.D candidates shall be exempted from the requirement of
NET/SLET/SET for recruitment and appointment of Assistant Professor or
equivalent positions in Universities/ Colleges/Institutions subject to the
fulfilment of the following conditions.

a) The Ph.D. degree of the candidate has been awarded in a regular mode:
b) The Ph.D. thesis has been awarded by at least two external examiners;
c) An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D.

work out of which at least one is in a refereed journal;



e) The candidate has presented at least two papers, based on his/her Ph:D.
work in conferences/seminars sponsored/funded/ supported by the UGC/ .
ICSSR/CSIR or any similar agency.

The fulfillment of these conditions is to be certified by the Registrar or the
Dean (Academic Affairs) of the University concerned

Or
B. The Ph.D degree from a foreign university /institution

RELAXATION CLAUSE:

1. The clearing of NET/SLET/SET shall not be required for candidates in
such disciplines for which NET/SLET/SET has not been conducted. A
minimum of 55% marks (or an equivalent grade on a point-scale,
wherever the grading system is followed) at the Master's level shall be
the essential qualification for direct recruitment of teachers and other
equivalent cadres at any level.

2. A relaxation of 5% shall be allowed at the Bachelor’s as well as at the
Master's level for the candidates belonging to Scheduled
Caste/Scheduled Tribe/Other Backward Classes (OBC)(Non-creamy
Layer) / Differently abled ((a) Blindness and low vision; (b) Deaf and Hard
of Hearing; (c) Locomotors disability including cerebral palsy, leprosy
cured, dwarfism, acid-attack victims and muscular dystrophy; (d)
Autism, intellectual disability, specific learning disability and mental
illness; (e) Multiple disabilities from amongst persons under (a) to (d)
including deaf-blindness) for the purpose of eligibility and assessing
good academic record for direct recruitment. The eligibility marks of
55% marks (or an equivalent grade in a point scale wherever the grading
system is followed) and the relaxation of 5% to the categories mentioned
above are permissible, based only on the qualifying marks without
including any grace mark procedure.

3. 3 A relaxation of 5% shall be provided, (from 55% to 50% of the marks)
to the Ph.D. Degree holders who have obtained their Master's Degree
prior to 19 September 1991.

4. A relevant grade which is regarded as equivalent to 55%, wherever the
grading system is followed by a recognized university, at the Master's
level shall also be considered valid.

GENERAL INFORMATION:

_ The candidates with Ph.D. degrees awarded in accordance with the University
Grants Commission (Minimum Standards and Procedures for award of Ph.D
Degree) Regulations, 2009 or 2016 are required to submit a certificate from
the concerned university to the effect that their Ph.D degree is compliant with
'"UGC (Minimum Standards and Procedures for award of M.Phil/Ph.D Degree)
Regulations '2009'.
. The Candidates registered for the Ph.D programme prior to July 11, 2009,
shall submit a certificate in accordance with the University Grants
Commission on Minimum qualifications for appointment of Teachers and
other academic staff in universities and colleges and measures for the
maintenance of Standards in Higher education.



3. The Prescribed qualifications and experience are minimum and the mere fact
that a candidate possesses the same will not entitle him/her to be selected.
The Academic Score as specified in Appendix II (Table 3 B) of UGC Regulations
7018 shall be considered for the preparation of the merit list and the selection
shall be based only on the academic scoring and no interview.

4. It is the responsibility of the candidate to assess his own eligibility for the post
for which he /she is applying in accordance with the prescribe
qualifications/ experience etc. Suppression of factual information, supply of
fake documents providing false or misleading information or any other
undesirable action by the candidate shall lead to cancellation of his/ her
candidature.

5. The Panel of selected candidates will be valid for one academic year from the
date of approval of the Competent Authority.

6. Incomplete applications will not be considered at all.

7. The ANCOL (Andaman College), Port Blair has reserves the right:

i) To withdraw the advertisement either partly or wholly at any time
without assigning any reason to this effect.

ii) To fill or not to fill up some of the Resource Persons posts advertised for
any reason whatsoever.

iii) To draw up reserves panel/waiting list(s), which will be valid for one

academic year from the date of approval of the Competent Authority and
may be used for engagement on as and when required basis.
iv)  The College will not consider any applications received after the last date
for applying for the engagement of Resource Persons. ,
8. The ANCOL, Port Blair will not be responsible for any postal delay at any
stage. _
9. All the certificates shall be self-attested by the candidate.
10. No candidate can claim regular appointment on the mere engagement

of Resource Persons in any subject.

The eligible candidates are advised to submit duly filled-in application
proforma (Bio-data) with Self-Assessment Marking Proforma may be downloaded
from the Andaman College website https:/ /ancol.andaman.gov.in/ along with
requisite Self-Attested documents to the office of the Principal. ANCOL, Sri Vijaya

Puram on or before 06.02.2026, at 3.30 pm.

(Dr. S.J
@Q Principal, AN

1. The Deputy Secretary (Hr. Edn), Andaman &Nicobar Administration,

Secretariat Sri Vijaya Puram for information.
2. E-notice for circulation among faculties for information and necessary

action.

3. Office Copy. \A
Principal, ANCOL

Copy to:



rcov” ANDAMAN COLLEGE (ANCOL) SRI VIJAYA PURAM

APPLICATION FOR THE POSITION OF GUEST FACULTY / RESOURCE PERSON

FOR THE ACADEMIC YEAR 2025-2026

Application of Guest Faculty/ Resource Person for the

Subject/ Department..........ceveveriimeienenennieeene

Affix
Self-attested

passport-size

photo

A. PERSONAL INFORMATION:

Sl Candidate Particulars

No.

1 Name of the Applicant

’ (in Block Letters)

2. Date of Birthday and Age

3. Father’s / Mother’s Name

4. Gender (Male/Female)

Address for communication
S. with pin code, Mobile No.
Email- (In capital letters)
Mobile No:
Email Id:
6 SC/ST/OBC/Physical
’ challenged

B. Education / Academic Qualification (attach self-attested certificates):
Exam Name | Year of | University/ | Specialization | Maximum | Marks | (%) of
Passed of Passed | College / Discipline | marks Secured | Marks/

Degree Grade

Graduation
Post

Graduation




M.Phil

Ph.D

JRF

NET with

NET

(attach self-attested documents)

1.

3.

D. Information of previous Experience of Teaching in College

(Attach self-experience certificates)

C. Details of the Research paper published in journals/Chapter in Books

SL Name of the From To Total Duration/Work

NO Post held College/University Experience
Years Months | Days

1.

2.

3.

4.

E. Awards, if any (Attach proof):




DECLARATION

I do hereby declare that the information given by me for all the required
particulars is to the best of my knowledge. In case, any information given by
me above is/are found to be false at any time, I agsee that my candidature may
be canceled or terminated without any notice and I agree that the appropriate
disciplinary action may be initiated against me.

Place:

Date: ) Signature of the candidate

Name of the Candidate
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- P ANCOL, SRI VIJAYA PURAM
ROFORMA OF SELF ASSESSMENT MARKING BY THE CANDIDATE FOR SELECTION OF

RESOURCE PERSON FOR THE ACADEMIC YEAR 2025-2026
(Table 3B)

Criteria for Shortlisting of Candidates

SELF-MARKING

SL. | Qualification
NO. MARKING PATTERN OF THE
CANDIDATE
1. | Graduation 80% and above=21
60% to less than 80% = 19
55% to less than 60% = 16
45 % to less than 55% = 10
2. | Post-Graduation 80% and above = 25
60% to less than 80% = 23
55 % (50% in case of SC/ST/OBC
(Non-creamy layer/PWD) to less
than 60%) =
3. | M.Phil 60% and above = 07
55 % to less than 60% = 05
4. | Ph.D 25
5. | NET with JRF 10
NET 08
SLET/SET 05
6. | Research publications ( 2
marks for each research
publication published in a
peer-reviewed /UGC-listed 06
journal)
7. | Teaching  experience (0.2
marks for each completed 10
month and a maximum of 10
marks for 50 months)*
8. | Awards
(International / National Level
(Awards given by International
Organizations/ Government of 3
India/ Government of India
recognized National Level
Bodies
State Level
(Awards given by  State 2
Government
GRAND TOTAL -




#How-ever, if the period of teaching/Post-doctoral experience is less than one year then

the marks shall be reduced proportionately. Note:

(A)
(i) M.Phil + Ph.D Maximum - 25 Marks
(i) JRF/NET/SET Maximum - 10 Marks
(iii) In awards Category Maximum -03 Marks

(B) Academic, Research & Teaching Experience Score of the Candidate

Particulars Marks Score of the candidate
Academic score 84

Research Publication 06

Teaching Experience 10

Total 100

(D) SET/SLET score shall be valid for appointment in respective State Universities/
Colleges/Institutions only.
1. (*) The period of teaching experience will be counted as follows.

a) For one month of experience 0.2 marks will be awarded.
b) If less than 30 days of work experience in a particular month then 15 days and above

work experience in the particular month will be considered as one month and 0.2 marks

will be awarded.
Place:

Date:
Name of the Candidate and Signature




